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MEMORANDUM FOR: Deputy Director (S import) 
SUBJECT : Current Interest Items 


O UU'M iQh' 


25X1 A9a 


> Racrultmant of Peace Con» Personnel 

emnl "S*®* ^ flraati on of the prohibition against Agency 

^ ° Fmen ^ former Peace Corps personnel, some questions have developed. 

J* + ?*V’ lr f fc concerns 0ne of our University .Associates who will be 

SfSJfJSl, t h@ A ” erican Council on Education to assist the Peace Corps with 
its placement program. He will not be on the Peace Corps payroll: ve to not 

52 ■; **i<**atified With the Peace Corps in connec- 

We ^ this Associate while he is on this job 
alternate on his campus during his leave of absence. We would 
X 52 **? ^commendation regarding the resumption of his Associate 

t^Mchh^ h U e UrnS *?«***? C4£apu6 unti:L we *« certain of the extent 
8 advisory application to the Peace Corps becomes public knowledge. 

anoiwti™ SSSrO? 3 ** tavB “> *PP ilGant who has either already filed an 

COrpa 0r vh0 doe8 80 while being considered by us. 

T PI ? C f ed Vltil 0Ur consideration. We believe that 
foiSTnSLl Siiff ration la not inconsistent with the prohibition against hiring 

55t J55J S2SeT r,0 TV f ^ QTt rererral of concurrent consideration 

°£ recrultfi who are better suited to the work 

ox OU 2 * AgOBcy idiat t>ha"t of *&]!}& Peace C 03 fp®* 

- f* Aether question which may arise is that of carriage of an Agency 

i'SEL'ty* r* u * ,fc c* **». «*• «tJ£TS £££? y 

***** U ^ “* ^cessary to raise a question 
"**! uaanifflOU8 t0 dltepprove the employee's request 

would ™» w 522 f*f* * 1 ^ 8eem8 to m ***** the circumstances of each such case 
_ vary sufficiently as to require consideration on a caae-by~ease basis 

tiS? aUe0t3jr# we **"* cot rai8in S the general question for resolution at this 
2t 8 te p Increases 

25 step increases have been withheld since the standard of 
1 f c0mpetence ’’ vect i»to effect last October. This number 
aSi of S±rtoS 1U ^ tl0n '^cthersupervisozy officials are taking full 
ci h u We undertaking a study to identify the general 

deferment or denial of a step increase might ordL- 

ratS 5 f Vely / eCent FitneBB Re P° rt ^tb overall 

Wil LlJf A * 61 * 333 * 13 ' 6 of employee who cannot be used at 

Si We h °P e that the results of this study will provide a basis 

further guidance to supervisors —and a means for more effective monitoring. 

3 * "Congressional Brsakf i 

sketches ior Agency Sf TSS^Tj^L^ 
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SUBJECT? Current Interest Items 


breakfast ' on 4 June* These are to be supplied to the guests. We understand 
that the Agency officials attending the breakfast will also he supplied with 
sketches from the Congressional Directory for the guest®. 


k - 

Tm Clandestine Services Career Service is proceeding with their 
aimual ranking of officers to he recommended for promotion at supergrade 
level. However, they are concerned that any GS-15 in the higher steps of 
that grade might suffer financially If he were promoted to GS~l6 immediately 
prlor to a general pay increase. Consequently, they have asked our advice 
about the probabilities of enactment of the proposed Federal Salary Adjustments 
Act and the effective; date of pay increases at sdpergrade level. We do not 
feel that we can make an accurate prediction at this time. We have agreed to 
obtain the best reading possible icnediately before final processing of these 
cases so that the question of whether to proceed with them or to delay them can 
be considered in light of the prospects at that time. However, it seems 
unlikely that a six-month delay would be in the employee's interest because 
my minus difference in hi# ultimate rate would be offset by Idle period in 
which he had already drawn the higher rate and the credit of this time toward 
his next merit step increase. 


^fe^^arl^of Cirec tors , at their meeting on 27 May, discussed the 
possible contract ecplqymant of additional full-time personnel to increase the 
regular Credit Union staff to 19. This has raised questions as to whether 
all full-time Credit Union em Loyee^should be in the same status and, if so, 
whether staff or contract. is looking into this and will com 

forward with appropriate recommendations. The Credit Union now esploys some 
part-time contract voxfcers on direct hire (but with Type A clearance) and a 
few of these have cm occasion been used full time. (The Agency is fully re- 
imbursed for salary and related costs of Credit Union personnel carried on 
Agency rolls.) 


£> 25X1 A9a 

MHHUl is being cleared for appointment by the Agency as a GS-7 

Coasao Tech for non-reimbursablc- detail to the Khite House .) 

has indicated that he would like to talk with ^^^^^■mgonEGD to "welcome 
him aboard" and to give him a home base in the Agency^HH^B will be 
carried cm the Comae development complement and it is anticipated that he might 
mmvm regular Agency duties at such time a® he may be released by the White 
House. 


7. Quality fitep Increases 

iflarae oases were reported last week as being returned to SR Division 
to consider a Certificate of Merit instead of a quality step increase. However, 
on reconsideration, we believe that these employees’ sustained high level 
performance in their regular Jobs merits a quality step increase and they have 
been approved. This brings the total of approvals to 31, 
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In one case, oroaotion based on reallocation of the employee’* Job 
Snmated * -tertri wtaltua In .W>rt of a 
foralvallty step increuc. Thin Job 1» since been ■umreyol snd i»gm<ica 
«r>/n the promotion is In process. 

In cme of this welt’s eases, the employee's previous work record 
did not seem to smjport the recommendation. This case was discussed with th ' 
Ssi^ mr^to/^volved vho, after further consideration, withdrew the 

recomBKndation. 


The distribution of approved requests is now as i allows; 


Grade 

OS-4 

GS-5 

OS-6 

GS-T 

OS-9 

GS-11 

08-12 

OS-13 

OS-lk 


EDI 

1 

1 

3 

1 

1 

1 

5 

1 

Jl 

17 


ppp 


1*. 

3 


l 

5 


Total 

1 

1 

3 

5 

k 

1 

5 

3 

_8 

31 


tkf,' vouebered Payroll Branch b&& received 295 initial bond 
authorizations and 82 allotment increases, a total of 377, since the beginning 
of the 1963 campaign. 


Sam 


-.4-4- ^ l^CiiOi-S 


BfBBStt D. Echols 
Director of Personnel 


Distribution: 

0 & 1/- Addressee 
VI - Subj File 
1 - Chrono File 
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0D/Pers| 


(3 June 1963) 
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